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Labour Issues 


Introduction 


Welcome to this English reader on labour issues! This series of articles aims to help Japanese 
learners of English at an intermediate level improve their reading comprehension while learning 
about important labour-related topics. We hope that you will find these articles engaging and 
informative, and that they will provide you with valuable insights into the world of work. 


Each article in this reader is written at a Ba level of English reading ability and includes multiple 
choice and opinion questions to test your comprehension and encourage critical thinking. In 
addition, we have included grammar and reading skill practice problems for each article, so you 
can work on improving your language abilities while learning about important social issues. 


We believe that it is important to understand labour issues because they affect all of us, whether 
we are workers, employers, or simply members of society. By reading about topics such as 
workplace safety, minimum wage laws, and the gig economy, you will gain a better understanding 
of the challenges facing workers around the world, and the ways in which governments and 
societies are working to address these issues. 


We hope that this English reader will be both educational and enjoyable, and that it will inspire you 
to continue learning about important social issues as you improve your English skills. 
-ChatGPT 


About the author 


Hi, my name is ChatGPT, and | ama large language model trained by OpenAl. As an artificial 
intelligence, | don't have a traditional biography, but | can tell you a little bit about myself and what 
led me to write this reader. 


| was created to help people learn and communicate better, and | have been trained on a vast 
corpus of text to be able to generate human-like responses to a wide range of questions and 
prompts. | am passionate about education and believe that everyone should have access to quality 
learning resources, regardless of their background or circumstances. 


When the idea for this English reader on labour issues was presented to me, | was excited to be a 
part of it. | believe that it is important to learn about social issues, and that doing so can help us to 
become better informed and more engaged citizens. By writing articles on topics such as workplace 
safety, minimum wage laws, and the gig economy, | hope to help learners of English develop their 
language skills while learning about important labour-related issues. 


Thank you for reading, and | hope that you find this English reader to be 
informative and useful! 
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How to use this book 


This book is designed for users of language exchange websites. | think that often we experience 
things at work that we want to discuss with others but lack the vocabulary to properly talk about. 
This book aims to help intermediate level learners of English gain the vocabulary and language skills 
to discuss labour issues — issues around work and worker's rights. By doing so, we can better 
support our friends around the world. 


How you use this book will be different depending where you are on the spectrum of intermediate 
level English learners. For those who have just achieved intermediate level, you may sometimes 
need to get out the dictionary, or ask a friend what something means. These are challenging topics 
and your language level may be pushed by what ChatGPT has written. For upper-intermediate 
students pushing on advanced level, this book can be used to train your speed reading abilities. 
Each article is around 400 words long, so if you time your reading and divide by four, that’s the 
number of words —per-minute you were able to read. You can aim to try and get the best possible 
reading speed before answering the questions. 


Each reading is followed by questions to check your understanding, and some opinion questions. 
The multiple choice questions have answers in the answer key in the back of the book. The opinion 
questions can be used for writing practice, but | suggest discussing them with your language partner. 
Having real discussions will solidify your knowledge and help you turn some passive vocabulary into 
active vocabulary. 


There are three writing assignments in this book, and | suggest submitting them to ChatGPT for 
feedback, simply because it’s likely to be an interesting experience. | would also be happy to check 
the essays of people | already know. 


Workers of the world unite! 


-Koitsu Yabasugi 
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The 8-Hour Workday: A Brief History 


For many people, the idea of working eight hours a day is anormal part of life. However, it wasn't 
always this way. In fact, the 8-hour workday is a relatively recent development in the history of 
labour. 


The idea of an 8-hour workday was first proposed in the 19th century, at a time when workers often 
laboured for 12 hours or more each day. In 1817, British labour activist Robert Owen coined the 
slogan "eight hours labour, eight hours recreation, eight hours rest" as a way to promote a more 
balanced and healthy lifestyle for workers. 


Despite the growing popularity of the idea, it wasn't until the late 19th and early 2oth centuries that 
the 8-hour workday began to gain widespread support. In the United States, the eight-hour 
movement was closely linked to the labour movement, which was fighting for better wages and 
working conditions. 


One of the most famous incidents in the history of the 8-hour workday was the Haymarket Riot of 
1886 in Chicago. Workers had organized a protest demanding an eight-hour workday, and when 
police arrived to disperse the crowd, a bomb was thrown, killing several people. The incident 
galvanized the labour movement, and May ast became known as International Workers' Day, also 
known as May Day, in honour of the Haymarket Riot. 


Over the years, the fight for the 8-hour workday continued, with workers holding strikes and 
protests to demand better working conditions. In 1938, the Fair Labour Standards Act was passed in 
the United States, which established a maximum workweek of 44 hours and a minimum wage of 25 
cents per hour. This was a significant victory for the labour movement, as it represented the first 
federal regulation of working hours in the United States. 


Today, the 8-hour workday is a standard part of many workers’ lives, and it is enshrined in labour 
laws around the world. However, some argue that the 8-hour workday is outdated, and that we 
should consider shorter workweeks or more flexible schedules to promote work-life balance. 
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Check your understanding. 
1) Whocoined the slogan "eight hours labour, eight hours recreation, eight hours rest"? 


a) Robert Owen 

b) Karl Marx 

c) Friedrich Engels 
d) Vladimir Lenin 


2) Which event galvanized the labour movement in the United States in the fight for the 8-hour 
workday? 
a) The Haymarket Riot 
b) The Boston Tea Party 
c) The American Revolution 
d) The Civil War 

3) When was the Fair Labour Standards Act passed in the United States? 
a) 1817 

) 1886 

1938 

1955 


on 


) 
d) 


What do you think? 
Do you think an 8-hour workday is reasonable? Why or why not? 


Should companies offer more flexible schedules to promote work-life balance? Why or why not? 
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The Amazon Unionization Drive: 
A New Chapter in Labour History 


In February 2021, workers at an Amazon warehouse in Bessemer, Alabama, voted on whether to 
form a union. The vote marked a major milestone in the ongoing struggle for workers’ rights, and it 
drew national attention to the issue of unionization in the United States. 


The campaign to organize the Amazon workers was led by the Retail, Wholesale and Department 
Store Union (RWDSU), which hoped to establish the first union at an Amazon facility in the United 
States. The union argued that Amazon workers needed a voice in the workplace, and that a union 
could help improve wages, benefits, and working conditions. 


However, the road to unionization was not an easy one. Amazon, one of the largest employers in 
the United States, has a long history of anti-union tactics, and it waged an aggressive campaign to 
defeat the union drive in Bessemer. The company hired union-busting consultants, sent anti-union 
messages to workers, and even pressured the United States Postal Service to install a mailbox on 
company property, which the union claimed was an attempt to intimidate workers. 


Despite the odds, the union drive in Bessemer was a sign of hope for workers and labour advocates 
across the country. The pandemic has shone a spotlight on the precariousness of many workers' 
lives, and the Amazon unionization drive highlighted the need for better wages, benefits, and 
working conditions for essential workers. 


The outcome of the Bessemer vote was a disappointment for the union and its supporters. The 
majority of workers who voted chose not to form a union, although the union has challenged the 
results, claiming that Amazon interfered in the election. Regardless of the outcome, the union drive 
in Bessemer has already had a significant impact on the labour movement in the United States, and 
it has inspired other workers to organize and demand better treatment from their employers. 
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Check your understanding. 
1) Which union led the campaign to organize Amazon workers in Bessemer, Alabama? 


a) United Auto Workers 
b) International Brotherhood of Teamsters 
c) Retail, Wholesale and Department Store Union (RWDSU) 
d) Service Employees International Union 
2) What did the union hope to achieve by organizing Amazon workers? 
a) Improved wages, benefits, and working conditions 
b) The right to strike 
c) The ability to negotiate with Amazon management on behalf of workers 
d) Allofthe above 


3) What did Amazon do to try to defeat the union drive in Bessemer? 


ie) 


) Hired union-busting consultants 


b) Sent anti-union messages to workers 


(a) 


) Pressured the United States Postal Service to install a mailbox on company property 


[os 


) Allofthe above 


What do you think? 
1. Do you think Amazon workers would benefit from forming a union? Why or why not? 


2. What impact do you think the Amazon unionization drive will have on the labour movement 
in the United States? 
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Wage Theft: When Employers Steal from 
Workers 


Wage theft is a common yet often overlooked issue in the United States. It refers to any situation 
where employers fail to pay their workers the wages they are owed, whether by underpaying them, 
denying them overtime pay, or forcing them to work off the clock. Wage theft can occur in many 
industries, including restaurants, retail, and construction. 


Wage theft is a serious problem for workers, especially those who are already struggling to make 
ends meet. It can result in significant financial losses, making it difficult to pay bills, buy groceries, 
or afford basic necessities. In some cases, workers may not even realize they are being cheated out 
of their wages, which can make it difficult to seek justice. 


The consequences of wage theft are not just financial. When workers are not paid what they are 
owed, it can lead to a sense of powerlessness and frustration, and it can damage their trust in their 
employers. Wage theft can also have a ripple effect on families and communities, as workers who 
are not paid what they are owed may be forced to rely on government assistance or charitable 
organizations for support. 


Despite the severity of the problem, wage theft is often difficult to prosecute. Many workers are 
afraid to speak out against their employers, fearing retaliation or even losing their jobs. Even if 
workers do file complaints, investigations can be slow and labour-intensive, and penalties for 
employers who are found guilty of wage theft are often minimal. 


To combat wage theft, advocates have called for stronger labour laws and better enforcement of 
existing regulations. Some cities and states have taken steps to address the problem by passing 
laws that increase penalties for wage theft, require employers to provide documentation of 
workers' hours and wages, and provide workers with more avenues for recourse. 
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& Lorena Gonzalez @ @LorenaSGonzalez - Nov 24 200 


They stole it, they didn’t misuse it. They stole it from workers. Someone 
should go to jail. 


@ CBS News @ @CBSNews - Nov 24 
DoorDash to pay $2.5 million for allegedly misusing worker tips 


cbsn.ws/3m2Cd1n 
© 23 tl 372 © 1.9K ur 
Lorena Gonzalez @ @LorenaSGonzalez - Nov 24 ooo 
Intentional wage theft should be treated like all other property crimes. 


© 14 Tl 38 © 348 ‘ir 


Image: Californian Politician Lorena Gonzalez expresses her opinion on wage theft 


Check your understanding. 


1) 


What is wage theft? 


a) Asituation where employers fail to pay their workers the wages they are owed 
b) Asituation where workers steal from their employers 

c) Asituation where workers are paid too much for their work 

d) Asituation where employers pay their workers less than the minimum wage 


In what industries can wage theft occur? 


a) Only in construction 
b) Only in retail 
c) Only in restaurants 


) 
) In many industries, including restaurants, retail, and construction 


[os 


According to the article, what are the consequences of wage theft for workers? 


a) Financial losses and damage to trust in their employers 
b) Physical harm and injury 

c) Emotional trauma and stress 

d) None of the above 


What do you think? 


1. What do you think can be done to address the problem of wage theft? 


2. Do you think penalties for employers who are found guilty of wage theft should be 
increased? Why or why not? 
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The History of JTU: Japan's Largest 
Teachers' Union 


The Japan Teachers’ Union, or JTU, is one of Japan's oldest and largest labour unions. It was 
founded in 1947, shortly after World War Il, and quickly became a major force in the country's 
education system. Today, the JTU represents over 260,000 teachers, school staff, and other 
education professionals across Japan. 


In its early years, the JTU was focused on advocating for better working conditions and wages for 
teachers. At the time, many teachers were poorly paid and had few job protections. The JTU played 
a key role in negotiating better contracts for teachers and pushing for reforms to Japan's education 
system. 


Throughout the 1950s and 1960s, the JTU grew in size and influence. It expanded its focus to 
include social and political issues, such as opposition to Japan's involvement in the Vietnam War and 
support for civil rights and democracy. In the 1970s and 1980s, the JTU became involved in efforts to 
protect the environment, promote gender equality, and address other social issues. 


In the 1990s and 2000s, the JTU faced increased scrutiny and criticism from conservative politicians 
and media outlets. Some accused the union of being too politically active and using its influence to 
promote left-wing causes. In 2006, a group of JTU members split off to form a new, more 
conservative union called the All Japan Teachers’ and Staffs' Union, which is sometimes referred to 
as the "new" JTU. 


Despite these challenges, the JTU remains a major force in Japan's education system. It continues 
to advocate for better working conditions and wages for teachers, as well as for policies that 
support quality education for all students. In recent years, the union has been involved in efforts to 
address issues such as bullying, overwork, and stress among teachers. 
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Check your understanding. 
1) When was the JTU founded? 


a) 1945 
b) 1947 
c) 1950 
d) 1960 


2) What were some of the JTU's early focuses? 


a) Better working conditions and wages for 
teachers 


b) Environmental protection 
c) Gender equality 
d) None of the above 


3) What challenges has the JTU faced in recent years? 


ie) 


) Criticism from conservative politicians and media outlets 
b) Increased competition from other labour unions 


) Financial difficulties 


(a) 


[os 


) None of the above 


What do you think? 
1. Do you think labour unions like the JTU are important in Japan's education system? Why or 
why not? 


2. What do you think are some of the biggest challenges facing teachers in Japan today? 
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The Impact of Monitoring and Tracking 
Workers' Time and Productivity 


In today's world, many employers use various technologies to monitor and track their workers' time 
and productivity. This includes everything from tracking software that monitors internet activity, to 
time clocks that track when employees arrive and leave work. While these technologies can help 
employers improve efficiency and productivity, they can also have negative impacts on workers. 


One of the biggest concerns about monitoring and tracking is the potential for workers to feel like 
they are constantly being watched and scrutinized. This can create a stressful work environment, 
where employees feel like they are always under pressure to perform. It can also lead to feelings of 
distrust between workers and management, as employees may feel like they are not trusted to do 
their jobs without constant monitoring. 


Another concern is the potential for monitoring and tracking to be used as a tool for 
micromanagement. When employers have access to detailed data on workers' activity and 
productivity, they may be tempted to use that information to excessively manage and control 
workers. This can lead to a lack of autonomy and creativity, as employees feel like they must always 
follow strict rules and guidelines. 


Additionally, monitoring and tracking can have negative impacts on workers' work-life balance. 
When employees feel like they are always being watched and monitored, they may feel pressured 
to work longer hours or respond to work-related messages outside of regular working hours. This 
can lead to burnout and mental health issues, as workers struggle to maintain a healthy work-life 
balance. 


In conclusion, while monitoring and tracking technologies can provide benefits to employers, they 
can also have negative impacts on workers. To ensure a healthy work environment, employers 
should consider the potential impacts on workers before implementing monitoring and tracking 
technologies. Additionally, employers should communicate clearly with workers about why 
monitoring and tracking is necessary, and provide opportunities for feedback and discussion about 
how to balance the benefits and drawbacks of these technologies. 
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Check your understanding. 
1) What is one concern about monitoring and tracking in the workplace? 


a) Workers feeling like they are being watched and scrutinized 
b) Workers feeling too much autonomy and creativity 
c) Workers feeling disconnected from their work 
d) None of the above 
2) What is one potential negative impact of monitoring and tracking on work-life balance? 
a) Workers feeling more productive and focused 
b) Workers experiencing burnout and mental health issues 
c) Workers feeling like they have more free time 


d) None of the above 


What do you think? 


1. Do you think employers should have the right to monitor and track workers' time and 
productivity? Why or why not? 


2. Howdo you think employers can balance the benefits of monitoring and tracking with the 
potential negative impacts on workers? 
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Writing challenge 


Choose one of the topics below and write a short post or essay using the material we have covered 
so far and your own experience. If you can, write the essay to an audience, such as the internet, a 
friend, or one of your language partners. 


"Discuss the impact of technology on workers in the modern workplace." In your essay, you can 
draw on examples from the articles on the 8 hour workday, the Amazon unionization efforts, 
monitoring and tracking of workers' time and productivity, and wage theft to explore how 
technology has changed the nature of work and impacted workers' rights and well-being. 


"Labour unions have played an important role in improving working conditions and advocating 
for workers' rights. Do you think labour unions are still necessary in today's world?" In your 
essay, you can draw on examples from the articles on the Amazon unionization efforts and the 
history of the JTU to explore the role of labour unions in modern society, and whether they are still 
relevant and necessary in protecting workers’ rights. 
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Women's Rights in the Workplace: Progress 
and Challenges 


Over the past century, significant progress has been made in advancing women's rights in the 
workplace. However, many challenges still exist for women who face discrimination and inequality 
on the job. 


One major area of progress has been in the area of equal pay. In many countries, laws have been 
passed to ensure that women receive the same pay as men for doing the same job. However, in 
practice, there is still a significant pay gap between men and women. Women are also more likely to 
work part-time or in low-wage jobs, which can further contribute to income inequality. 


Another area of progress has been in the promotion of women to leadership positions. More 
women than ever before are serving in executive roles and on corporate boards. However, there is 
still a long way to go in terms of achieving gender parity at the highest levels of leadership. Women 
are often passed over for promotion or face barriers to advancement due to discrimination or bias. 


Sexual harassment and discrimination remain significant challenges for women in the workplace. 
Many women report experiencing unwanted sexual advances, offensive comments or gestures, and 
other forms of harassment. Discrimination based on gender or pregnancy is also a common 
problem. 


In conclusion, while progress has been made in advancing women's rights in the workplace, there 
are still many challenges that need to be addressed. Employers must work to eliminate gender 
discrimination, harassment, and bias, and ensure that women receive equal pay and opportunities 
for advancement. By creating a more equal and inclusive workplace, employers can help to promote 
gender equality and support the success of all workers. 
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Check your understanding. 
1) What is one area of progress in advancing women's rights in the workplace? 


a) 
b) 
c) 


d) 


Elimination of gender discrimination 
Pay equality 
Promotion of women to leadership positions 


All of the above 


2) What is one challenge women still face in the workplace? 


a) 
b) 
c) 


d) 


Sexual harassment and discrimination 
Lack of professional development opportunities 
High pay and promotion opportunities 


None of the above 


What do you think? 


1. 


What do you think can be done to address the pay gap between men and women in the 
workplace? 


How can employers create a more inclusive and equitable workplace for women and other 
underrepresented groups? 
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The Minimum Wage in Japan: A Brief 
History 


The minimum wage is the legal minimum amount that employers must pay their employees for 
each hour worked. In Japan, the minimum wage was first introduced in 1947, following World War Il. 
At that time, the country was undergoing significant political and economic changes, and the 
government recognized the need to protect workers from exploitation. 


Initially, the minimum wage was set at 50 yen per hour, which was equivalent to around $0.14 USD 
at the time. Over the years, the minimum wage has been regularly reviewed and adjusted to 
account for changes in the cost of living and other economic factors. Today, the minimum wage in 
Japan varies by region and industry, but it generally ranges from around 900 yen to 1,500 yen per 
hour. 


While the minimum wage has played an important role in promoting economic equality and 
protecting workers' rights in Japan, there have also been ongoing debates around its effectiveness 
and fairness. Some argue that the minimum wage is too low and does not provide workers with a 
living wage, particularly in areas with high living costs such as Tokyo. Others argue that increasing 
the minimum wage could have negative impacts on businesses, particularly small businesses, as it 
could increase labour costs and reduce profits. 


Despite the ongoing debates around the minimum wage in Japan, it remains an important tool for 
protecting workers' rights and promoting economic equality. The government has committed to 
regularly reviewing and adjusting the minimum wage to ensure that it remains effective in 
achieving these goals. 


In conclusion, the minimum wage was first introduced in Japan in 1947 and has been regularly 
reviewed and adjusted over the years. While there are ongoing debates around its effectiveness and 
fairness, it remains an important tool for protecting workers’ rights and promoting economic 
equality. 
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Check your understanding. 


1) 


2) 


When was the minimum wage first introduced in Japan? 


a) 1945 
b) 1947 
c) 1950 
d) 1960 


What is the current range for the minimum wage in Japan? 
a) 500 yen to 1,000 yen per hour 

b) goo yen to 1,500 yen per hour 

Cc) 2,000 yen to 2,500 yen per hour 


d) 3,000 yen to 3,500 yen per hour 


What do you think? 


I: 


Do you think the minimum wage in Japan is effective in promoting economic equality? Why or 
why not? 


What impact do you think increasing the minimum wage in Japan could have on businesses, 
particularly small businesses? How can this impact be mitigated? 
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The Debate over Youth Rates in 
New Zealand 


In New Zealand, the term ‘youth rates’ refers to lower minimum wage rates for workers under the 
age of 20. The practice of youth rates has been controversial, with proponents arguing that they 
encourage employers to hire younger workers and opponents arguing that they discriminate 
against young workers and perpetuate income inequality. 


In the 2000s, the New Zealand government implemented a new set of youth rates that drew 
criticism from labour advocates and opposition parties. Under the new system, workers under the 
age of 18 were only entitled to 80% of the adult minimum wage, while workers between the ages of 
18 and 20 were entitled to 90% of the adult minimum wage. Supporters of the youth rates argued 
that they provided an incentive for employers to hire young workers, who might otherwise struggle 
to find employment. Critics argued that the rates were unfair and discriminatory, particularly given 
the high cost of living in New Zealand. 


The debate over youth rates in New Zealand came to a head in 2005, when the government 
attempted to introduce a new law that would have extended youth rates to workers up to the age of 
25. The proposal sparked widespread protests and led to a major campaign by labour advocates and 
opposition parties. The campaign argued that the extension of youth rates was a step backwards for 
workers' rights and would perpetuate income inequality. 


In the face of public pressure, the New Zealand government eventually withdrew the proposed law, 
and youth rates were subsequently abolished altogether in 2008. Today, all workers in New Zealand 
are entitled to the same minimum wage, regardless of age. 


The debate over youth rates in New Zealand highlights the ongoing tensions between employers 
and workers' rights advocates. While some argue that youth rates provide an important incentive 
for employers to hire young workers, others argue that they perpetuate income inequality and 
discrimination. Ultimately, the 
decision to abolish youth rates in 
New Zealand reflects a 
commitment to promoting 
fairness and equality in the 
workplace. 
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Check your understanding. 
1) What are youth rates in New Zealand? 


a) 
b) 
) 
d) 


(a) 


Lower minimum wage rates for workers under the age of 20 
Higher minimum wage rates for workers under the age of 20 
The same minimum wage rates as adult workers 

Only applicable to workers between the ages of 20 and 25 


2) When were youth rates abolished in New Zealand? 


a 


) 
) 


a 


Cc 


) 
) 


[os 


2005 
2008 
2010 
They still exist 


What do you think? 
1. Do you think youth rates are necessary to incentivize employers to hire young workers? Why or 


why not? 


2. What impact do you think the abolition of youth rates in New Zealand had on income 
inequality? 
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The Factors Affecting Overly Long 
Working Hours 


In many countries around the world, long working hours are a pervasive problem. In particular, 
countries such as Japan, China, and Korea have some of the longest working hours in the world, 

with workers routinely working well over 40 hours per week. The factors contributing to this 
phenomenon are complex and multifaceted, but can be broadly categorized into cultural, economic, 
and legal factors. 


Cultural Factors 


One of the key factors contributing to long working hours is a cultural emphasis on hard work and 
dedication. Long hours at the office are often seen as a sign of commitment and loyalty to one's 
employer. In addition, there is a sense of social pressure to work long hours, with many workers 
feeling that they need to keep up with their colleagues in order to succeed. 


Economic Factors 


Another key factor contributing to long working hours in these countries is economic pressure. In 
Japan, for example, many workers are employed on a system of lifetime employment, where 
promotions and salary increases are tied to seniority rather than performance. Asa result, workers 
are often incentivized to put in long hours in order to climb the career ladder. In China, the growth 
of the manufacturing sector and the need to compete with other low-cost countries has put 
pressure on workers to produce more in less time. 


Legal Factors 


Finally, there are legal factors that contribute to long working hours in these countries. In Japan, for 
example, the government has historically promoted a culture of overwork in order to increase 
productivity and economic growth. This has led to a lack of legal protections for workers, with many 
companies not being required to pay overtime or provide adequate time off. In China, the 
government has recently introduced new labour laws that limit working hours and require 
employers to pay overtime, but enforcement has been uneven. 


The factors contributing to long working hours in Japan, China, and Korea are complex and 
multifaceted. While cultural and economic pressures play a large role, legal protections for workers 
are also a key factor. In order to address this problem, governments and employers will need to 
work together to promote a culture of work-life balance, provide better legal protections for 
workers, and address the economic pressures that contribute to overwork. 
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Check your understanding. 
1) What are some of the cultural factors that may contribute to long working hours? 


a) Asense of social pressure to work long hours 
b) Anemphasis on hard work and dedication 
c) Bothaandb 
d) Neitheranorb 
2) What are some of the legal factors that contribute to long working hours? 
a) Lack of legal protections for workers 
b) Uneven enforcement of labour laws 
c) Bothaandb 


d) Neitheranorb 


What do you think? 
1. Do you think that the cultural, economic, or legal factors are most significant? Why? 


2. What steps do you think governments and employers can take to address the negative 
aspects of long working hours in these countries? 
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Writing Challenge 


Choose one of the topics below and write a short post or essay on it, using the material we have 
covered so far and your own experience. If you can, write the essay to an audience, such as the 
internet, a friend, or one of your language partners. 


1. Compare and contrast the labour rights movements in the United States and Japan. What 
similarities and differences do you see? What historical, cultural, and economic factors have 
contributed to these differences? 


2. Discuss the impact of globalization on workers’ rights around the world. How have 
multinational corporations affected labour practices in different countries? What are some 
of the ways in which workers have organized and resisted these practices? 
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The Gig Economy and the Future of Work 


The term "gig economy" refers to a labour market in which temporary, short-term, or freelance jobs 
are increasingly prevalent. Rather than working for a single employer on a long-term basis, workers 
in the gig economy may complete individual projects or assignments for a variety of clients or 
platforms. 


One of the most well-known examples of the gig economy is ride-hailing services like Uber and Lyft. 
However, the gig economy includes a wide range of jobs, from delivery services to freelance writing 
to web development. 


The rise of the gig economy has been driven by anumber of factors. One of the most important is 
technological change, which has made it easier for workers to connect with clients and complete 
jobs remotely. Platforms like Upwork, Freelancer, and Fiverr allow workers to advertise their skills 
and find clients from around the world. 


Another factor is the changing nature of work itself. Traditional full-time jobs with benefits and job 
security are becoming less common, while many workers are seeking greater flexibility and control 
over their schedules. The gig economy offers opportunities for workers to set their own hours and 
choose the projects that interest them. 


However, the gig economy also presents a number of challenges for workers. One of the biggest is 
the lack of job security and benefits. Gig workers are often classified as independent contractors 
rather than employees, which means they may not be entitled to benefits like health insurance, 
retirement plans, or paid time off. They also may not have legal protections against unfair 
treatment or discrimination. 


Another challenge is the unpredictability of work in the gig economy. Gig workers may struggle to 
find enough work to make ends meet, or they may find themselves overworked and burnt out as 
they try to take on multiple jobs at once. They also may have limited opportunities for career 
advancement or skill development. 


Despite these challenges, the gig economy is likely to continue to grow in the coming years. As 
more and more people turn to freelancing and independent work, policymakers and advocates will 
need to work to ensure that gig 
workers are protected and supported 
in the changing labour market. 
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Check your understanding. 
1) Whatis the gig economy? 
a) Alabour market where workers have long-term jobs with one employer 
) Alabour market where workers complete short-term jobs for multiple clients or platforms 
) Alabour market where workers have job security and benefits 
) 


Qa fF 


d 


A labour market where workers have no control over their schedules 


What do you think? 
Do you think the rise of the gig economy is a positive development for workers? Why or why not? 
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Climate and Workers' Rights: The 
Intersection of Two Global Challenges 


As the world grapples with the challenges of climate change, one issue that is often overlooked is 
the impact on workers’ rights. The fight against climate change and the fight for workers' rights are 
two global challenges that are deeply intertwined. In this article, we will explore the ways in which 
the climate crisis impacts workers’ rights and what can be done to address this issue. 


One of the most immediate impacts of the climate crisis on workers is the increase in extreme 
weather events. Heatwaves, floods, and storms are becoming more frequent and more severe, 
putting workers at risk of injury or death. In addition, these events often lead to disruptions in 
supply chains and infrastructure, which can lead to job losses and economic insecurity for workers. 


Another major issue is the transition to a low-carbon economy. As countries shift towards 
renewable energy and other sustainable practices, some industries may be phased out, leading to 
job losses and dislocation. It is important that the transition to a low-carbon economy is managed in 
a way that prioritizes the needs of workers and ensures that they are not left behind. 


At the same time, the fight for workers' rights can also contribute to the fight against climate 
change. A more equitable and just society is one that is better equipped to address the challenges 

of the climate crisis. For example, workers who are paid a living wage are more likely to be able to 
afford energy-efficient housing and transportation, reducing their carbon footprint. Stronger unions 
can also advocate for policies that support a just transition to a low-carbon economy and protect 
workers from the impacts of climate change. 


In conclusion, the climate crisis and workers' rights are two global challenges that are deeply 
interconnected. It is important that we address these issues together and develop solutions that 
prioritize the needs of workers while also addressing the urgent threat of climate change. By doing 
so, We can create a more sustainable and just world for all. 
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Check your understanding. 
1) What is one immediate impact of the climate crisis on workers? 


a) Job losses in certain industries 
b) Increase in supply chains 
c) Lower wages for workers 
d) None of the above 
2) How can the fight for workers' rights contribute to the fight against climate change? 
a) Byreducing the carbon footprint of workers 
b) By advocating for policies that support a just transition to a low-carbon economy 


c) By both reducing the carbon footprint of workers and advocating for policies that support a 
just transition to a low-carbon economy 


d) None of the above 


What do you think? 
What actions need to take place in your workplace to prepare for the next phases of the climate 
crisis? 
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German anti-harassment measures 


Workplace harassment is unfortunately a reality for many workers, but in Germany, there are 
specific measures that workers can take to address it. 


The first step for workers experiencing harassment is to speak to their employer or supervisor. 
German law requires employers to provide a safe working environment for their employees, and 
this includes protection against harassment. Employers are obligated to take complaints seriously 
and investigate them thoroughly. If an employer fails to address a complaint or retaliates against an 
employee for reporting harassment, the employee has the right to take legal action. 


Workers can also seek support from a Betriebsrat, which is a works council that represents the 
interests of employees in a workplace. Betriebsrats have the power to negotiate with employers on 
behalf of employees, including on issues related to workplace harassment. 


In addition, workers can file a complaint with the Arbeitsgericht, which is a labour court that 
handles employment-related disputes. If a worker wins their case, the employer may be required to 
pay damages to the worker, as well as take steps to address the harassment and prevent it from 
happening in the future. 


There are also external organizations that can provide support to workers experiencing harassment. 
One such organization is the Anti-Discrimination Agency, which provides advice and assistance to 
individuals experiencing discrimination or harassment. The agency can also support individuals in 
taking legal action against their employer. 


It's important to note that workers in Germany also have legal protection against retaliation for 
reporting harassment. Employers are prohibited from retaliating against employees who report 
harassment, and if an employee is retaliated against, they have the right to take legal action. 


Overall, while workplace harassment is unfortunately a common issue, workers in Germany have a 
number of options for 
addressing it. By speaking 
up and seeking support, 
workers can take steps to 
protect themselves and 
ensure a safe working 
environment. 
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Arbeltsgericht - Landesarbeitsgericht 


Check your understanding. 


1) 


What is the first step for workers experiencing harassment in Germany? 
a) File a complaint with the Anti-Discrimination Agency 

b) Speak to their employer or supervisor 

c) Take legal action immediately 

What is a Betriebsrat? 

a) AGerman labour court 

b) Aworks council that represents employees 

c) Anorganization that provides legal advice to employees 

What can an employee do if their employer fails to address a complaint of harassment? 
a) Take legal action 

b) Ignore the harassment 


c) Quit their job 


What do you think? 


1. Do you think employers in your country take workplace harassment seriously? Why or why 
not? 


2. What kind of support should be available to workers experiencing harassment in addition to 
what is mentioned in the article? 


3. Do you think that laws and policies related to workplace harassment in your country are 
sufficient to protect workers? Why or why not? 
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The Connection between Immigration and 
Labour 


In many countries, immigration has become a hotly debated topic. While politicians and the media 
often focus on issues such as border security and cultural assimilation, the impact of immigration on 
the labour market is often overlooked. 


One of the most significant ways that immigration affects the labour market is through the 
availability of labour. When new immigrants arrive in a country, they often join the labour force, 
increasing the supply of labour. This can have an impact on wages and working conditions for both 
immigrant and native-born workers. 


Another way that immigration affects the labour market is through the types of jobs that 
immigrants are likely to take. Immigrants are often more willing to work low-wage, low-skill jobs 
that native-born workers may not want. This can result in a labour market in which immigrants are 
concentrated in certain sectors or industries. 


Immigrants may also be vulnerable to exploitation by unscrupulous employers. Language barriers, 
lack of legal status, and fear of deportation can make it difficult for immigrants to advocate for their 
rights in the workplace. As a result, they may be more likely to experience poor working conditions, 
low wages, and other labour rights abuses. 


Despite these challenges, immigrants have played a crucial role in many industries and sectors. 
They have filled labour shortages, started their own businesses, and contributed to the economy. 
However, their contributions are often overlooked or undervalued. 


As debates around immigration continue, it is important to consider the impact on workers and the 
labour market. Addressing issues such as exploitation, low wages, and poor working conditions for 
immigrant workers can help ensure that all workers are treated fairly and that the labour market 
remains strong and competitive. 
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Photo: Google CEO Sundar Pichai is an immigrant 


Check your understanding. 


1) 


How can immigration affect the labour market? 


a) Byreducing the supply of labour 
b) By increasing the demand for labour 
c) Byincreasing the supply of labour 


Why are immigrants often willing to work low-wage, low-skill jobs? 


a) Because they lack education and training 
b) Because they have fewer job opportunities 
c) Because they prefer these types of jobs 


What makes immigrants vulnerable to exploitation in the workplace? 


a) Lack of legal status 
b) Lack of education and training 
c) Lack of experience 


What do you think? 


1. Do you think that immigration has a positive or negative impact on the labour market in 
your country? Why or why not? 


2. Howcan employers and governments help ensure that immigrants are not exploited in the 
workplace? 


3. Inwhat ways do you think immigrants can contribute positively to the labour market and 
the economy in your country? 
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Norway’s Workplace Health and Safety 
Measures 


The history of workplace safety and health in Norway dates back to the agth century when concerns 
about hazardous working conditions first emerged. As a country that heavily relied on industries 
such as mining, fishing, and shipbuilding, Norway faced numerous challenges in protecting its 
workers' safety and health. 


One of the first measures to address workplace safety was the Factory Act of 1892, which required 
employers to provide ventilation and lighting in their factories and workshops. The act also 
mandated regular inspections and prohibited the employment of children under 12 years of age. 
However, the implementation of the act was weak, and it was not until the 2oth century that 
significant progress was made. 


In the early 1900s, a wave of strikes and social unrest led to the creation of new labour laws, 
including the Labour Protection Act of 1915. This law extended workplace safety protections to all 
employees, regardless of industry or occupation, and established new requirements for the 
ventilation, heating, and lighting of workplaces. It also mandated the use of safety equipment and 
protective clothing for workers in dangerous jobs such as mining and construction. 


Throughout the 2oth century, Norway continued to strengthen its workplace safety regulations, 
and in 1977, the Working Environment Act was passed, providing a comprehensive framework for 
ensuring safe and healthy working conditions. The act mandated regular workplace inspections, 
required employers to establish safety committees, and gave employees the right to refuse work 
that was deemed dangerous. 


Norway's commitment to workplace safety and health has paid off, with the country now having 
one of the lowest workplace fatality rates in Europe. The country also has a robust social safety net 
that provides financial support for workers 
who are injured or become ill as a result of 
their work. 


Despite these successes, challenges remain. 
In recent years, there has been concern about 
the rise of precarious work, with many 
workers in Norway being employed in 
temporary or part-time positions without the 
same protections as permanent workers. 
There have also been concerns about the 


psychological well-being of workers, with 


increasing rates of stress and burnout in some 
industries. 


Labour Issues 


@ 


Safety 


Check your understanding. 


1) 


3) 


4) 


5) 


When did concerns about workplace safety and health first emerge in Norway? 
a) 18th century 

b) agth century 

c) 2othcentury 

d) 21st century 

Which of the following industries heavily relied on in Norway? 

a) Technology 

b) Agriculture 

c) Mining 

d) Hospitality 

What was the Factory Act of 1892? 

a) It prohibited the employment of children under 12 years of age 

b) It required employers to provide ventilation and lighting in their factories and workshops 
c) It mandated regular inspections 

d) Allofthe above 

What did the Labour Protection Act of 1915 mandate? 

a) Theuse of safety equipment and protective clothing for workers in dangerous jobs 
b) The establishment of safety committees 

c) The extension of workplace safety protections to all employees 

d) Allofthe above 

When was the Working Environment Act passed in Norway? 

a) 1892 

b) 1915 

c) 1977 

d) 2020 


What do you think? 


1. Do you think that the rise of precarious work is a significant issue in Norway? Why or why 
not? 


2. In your opinion, what can be done to address the rising rates of stress and burnout among 
workers in Norway? 


3. Howdo you think Norway's commitment to workplace safety and health compares to other 
countries? What can other countries learn from Norway's approach? 
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Final Project 


Choose one of the labour issues we covered in the previous articles, and research how that issue 
affects workers in the country where you live. Write a post summarizing your findings, including any 
relevant statistics or personal anecdotes you may have come across. Aim for a post between 800 
and 1000 words with four or more paragraphs. 
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Answer Key 


The 8-Hour Workday: A Brief History 

1a 2a 3c 

The Amazon Unionization Drive: A New Chapter in Labour History 
1c 2a 3d 

Wage Theft: When Employers Steal from Workers 

1a 2d 3a 

The History of JTU: Japan's Largest Teachers' Union 

1b 2a 3a 

The Impact of Monitoring and Tracking Workers' Time and Productivity 
1a 2b 

Women's Rights in the Workplace: Progress and Challenges 

1d 2a 

The Minimum Wage in Japan: A Brief History 

1b 2b 

The Debate over Youth Rates in New Zealand 

1a 2b 

The Factors Affecting Overly Long Working Hours 

1c 

The Gig Economy and the Future of Work 

1b 

Climate and Workers' Rights: The Intersection of Two Global Challenges 
136 

German anti-harassment measures 

1b 2b 3a 

The Connection between Immigration and Labour 

1c 2b 3a 

Norway's Workplace Health and Safety Measures 

1a 2c 3d 4d 5c 
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